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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

: The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
"= requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policyin a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would

¢ the individual,
¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the

?

employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,

* the individual’s business partner.
* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

.\ “Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
"~ arediscouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

M1ke Sauer

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Contflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

DocuSigned by:
Signature m /L‘”*-

Mike Sauer
Printed Name Date 2/9/2026
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

¢ the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

® an organization which employs, or is about to employ, any of the above,

has a materjal financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknow
of Interest / Confidentigft

edgement that you have read and received this Docurnent entitled Code of Conduct / Conflict
Ben ' he 's tefitial conflict of interest listed.
”
/,

Signature

Printed Name __ Charles J. Herbst Date 02/09/2026




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

the individual’s business partner.

an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB'’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this staterment, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign bélow as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confideghiality, even if there is no potential conflict of interest listed.

Signature : A ée/&e

Printed Name Stan B Q’?/( Date_ 02(2p[2024




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

o the individual,

any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting,

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
1, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB's Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, | hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

NoNE

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature ,_(;% (ZWQ/\WL_C@&X
Printed Name L LS A— \NLCLO @) \< Date Fé’ \DI‘\.LO@)/ l (0 | ﬁoa(o




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

o the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that [ have read and understand the WDR’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature M&déﬁ@%

Printed Name __ Matt Crabtree Date 02/09/2026
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

s the individual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

e an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.  ygne

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signed by:

Signature (et et

: Mark Hulshof 2/24/2026
“—  Printed Name Date




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

¢ the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

s an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting,

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, | am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,

acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.
The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may

exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

NI,

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Confidentiality, even,if there is no potential conflict of interest listed.
Signature J&UMJ
L

Printed Name k‘%gk ~ 7)61 N J‘L(., Date j / 9 / N




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts, .

* the individual’s business partner.

® an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. Al such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me,
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write

“none” in the spaces below. /I/
Oh-e

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Cj%fntiality, evey if there is no potential conflict of interest listed.
Signature /}/”“v % ]

VA
Printed Name J‘I-Q;OL)ﬂh G r “/‘,’, Date /) %/07// Zé
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Docusign Envelope 1D: 535DBA12-CCED-4CD4-B3CC-A92244552EDE

WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts,

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,
any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

¢ an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (11) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

" _  “Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

None

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Slgned by:

Signature Sutt SW

Scott Sattler
Printed Name Date 2/9/2026




WORKEQRCE DEVELOPMENT BOARD of SOUTERAST MISSOURY
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Docusign Envelope ID: A0043C02-78DA-43D6-A1FE-2DE3DCOAS38A

WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

. _ The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

o the individual,

e any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

¢ the individual’s business partner.

e an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

~_  “Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.  yone

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Docusigned by:

Signature Kow, trudr

: RON HUBER
"~ Printed Name Date 2/23/2026




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e theindividual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children. grandchildren. nephews, nieces. brothers., sisters. parents. grandparents, uncles.
and aunts,

* the individual’s business partner.

* anorganization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization sclected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively. directly or indirectly. of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended™ purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertisin o the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri. hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived. described as to their nature and conditions. may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Conﬁdey'ali anﬂict of interest listed.

Signature A Py 22N

Printed Name /’5/ /641" 71 Date &'ZIA? é /j Cb?é-
Ve




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when: ‘

e the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts, ’ '

¢ the individual’s business partner.
an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

NMPB

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature  Dwana L. 5’@&(}3@

Printed Name _ 2i2N@ L. Salazar Date 02/09/2026




Docusign Envelope ID: BC971EAB-AFF5-43F1-B006-E2877A9D2DCY

WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

 an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

None

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signed by: i
Signature WM

708704 o8 TERT D

Angela wilson
i 2
Printed Name Date 2/19/2026




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The 'Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arisc when:

the individual,
any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

* the individual’s business partner.
an organization which employs, or'is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making; and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee-of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, [ am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, 1 hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Docurent entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature éza»md«{ ﬂft zr
Printed Name (5 /11 }/. AShe,s Date 02//@/21%2{




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts,

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature W(/W

Printed Name Krystal Mclane Date  02-09-2026




WORKFORCE DUVELOIMENT BOARD of SOUTHEAST MISSOURE
MEMBER ANI EMPLOYEE POTENTIAL COSFLICT OF INTEREST DISCLOSURE

The Code 6 Condat adeed Ty the Wirkfores Deveiopment Tloznd of Sorcthers: Mixsocn (WDBY n per o these By-larary
seapmres bamed oncrers andl eimplavers o ety doctue snd make Seawn 1o rhe WDR Chazporssra ol poientind coaflist
af meerest posnr ho she pwesding of funds by conliss of sibcontracn of sdends o commety or subcaises

No mEividual xubroct 1o tho gelor i@ decaen makog srerity may peticipate i the selestion or awnid of & confract or
ruhcemstract vapparetsd by WDB faxds £ a canlics of mberea, ped oo appoarent, wiould e imeddived. -Such a sonflacr wold
wriuc wlign,

= e padooitbual,

*  any member of the dividual™s family for 3ep-famsly), eftber 2 bloed qe marriage., wixh imsioies the
wasplmyee s e, choldeen, prasdehibbeen, nophews, s, bratscn, Wsrs, [, ot aarmns. uelan,
) sz,

= mae sndevidinf’s businsss partnes

v gl which empies, or s shoot te crploy. sy el e sSue,

tve i mnatesnsl firseci] o otlier mieien i the e of enzeanmten sioctol S the swand, A natcsinl fcmacisl o irber
smberest is defined &5 “any ewnerdip sicrolarty or collacinchy. diccctiy g ndirostly, of =0 peroont o nions of amy businms
=rdidy, o the sooeipt, sinpaiatly of enllectiorh . 1l saloty, STOULY, O T EoTTIERAIY K AT,

el Ay conlmcs orsubconirast or addondurn
v hoged meens oy e discaste. zmd

W mensbers having 3 potentie] real. appacer, seperretvesd confine ol i
awartical oy e WEEEH ot bk nfsent themeetuen npmcalie G rie oo
wing process i wiich o perecived oeal o appanet pendTie of mtenes conld Infleermre docidion reskitgs AV pabzesin
fromy =olng on mey sl =3 sue o AN wuch steotmm. i aicmiems el e sered 1 the oty mices The
Seetng elaarpersom shnll Bsve tae s 2l ecspensiiity soroquizs stk membors e et themnshies Semm the meetns.

“Wended” prrthasen from thase seoverrsd by tark poliy 25 defined above wwing problic feuls sdmintceent tireagh e WDE
aredisconped, Sooh pemrinecy may o meds, bt osiy nfter cospetitivelv mierrtiang the poreliase i the sanrsr direcied
Pyt WEML o proczromest pacsdsires,

.18

1t my capRaty 230 WD member o aapiace < e Werkfsme Deselopmem Boond-of Searbeacs Missorsz, hersine
prablizin lentene e maics knows the follnwizy percotan) cenfllets of interon, fral. appsrent, o percsivid, koows by me
Y sigming e statomett 1ot eodieatng fhee v read ol wndeminnsd the WKV Coale o Carduet ae 1 mgpirss b s
corabitenss dosoribed helma.  Eoch mweenber of the Boond, by wpmicg price S fbhrsy Bowsd soal aad thin zeibaalie,
Gy Ezer pod aund wderetaml T Code o oot oo Con Ddemesion Ameers:

sakpara Jedyes b

Tz Gt lowesny podezzial conflietn of intareadts, meal, aprarent, wr pesaived, dewerinesd oa o et vaneee and comnbifoe, 1IN

cninl. 1 lenehy ttess than £oa by oo as of e date of my slgeatane belaw, 17 Ulere aoe s ety of oo, s wriss

“rnae™ o e 2o beloa

Pleaae wigh beiow 5 arkeowledrement 1hat yos have el ol moocived Ui Dvcamnens entitled Cide of Condugs “Conflisy
il even i tlice e potensinl conflics of werest et

wl [nrcsest ©4

g 7
4 -
Bl A-—{L" e //*-———-"‘

——

Primted Name __Sopml




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

. The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-

" laws requires board members and employees to publicly declare and make known to the WDB Chairperson all potential
conflicts of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract

or subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict
would arise when:

o the individual,

o any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

o the individual’s business partner.

o an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other '
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any
business entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or
addendum awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the
discussion and voting process in which their perceived real or apparent conflict of interest could influence decision
making, and (ii) abstain from voting on any and all such issues. All such absences and abstentions will be noted in the

meeting minutes. The meeting chairperson shall have the right and responsibility to require such members to absent
themselves from ihe meeting. -

“Vended” purchases from those governed by this policy as defined above using public funds administered through the
WDB are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner
directed by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may

exist, L hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct /
Conflict of Interest / Confidentiality, even if bhé}te is 1o potential conflict of interest listed.

7 i /
Signature %‘/Mg é / @,@/%

Vd

Printed Name 4;7%’ /}‘/%C’j,/? C / % /( /(;/7,'/ Date Qﬂ/ ) /_2//37@4_




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

S requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy ina decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would

the individual,

® any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

¢ the individual’s business partner.
an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict 6f interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such meribers to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, T hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Confidentiality, evenf there is no potential conflict of interest listed.
Signature %k(l_:jj M

; Printed Name j—ﬁa;&}/ \J)? / ‘C}é " Date 00?// 0,4?& d 6




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

any member of the individual’s family (or step-family), either by blood or marriage, which includes the

employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,

and aunts, :
s the individual’s business partner.

an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly ar indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as 2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and inake known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to- taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none™ in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if th;;re is no potential conflict of interest listed.
wr” 4 4 K
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“.—  Printed Name Date

Docusign Envelope 1D: 965B6175-09BF-410B-A350-333B22FF1BA3

WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of mnterest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

e any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

¢ the individual’s business partner.

e an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall bave the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, L hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

None

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

) ‘Signed by: S
Signature [_

Sandra S Cabot ; 2/23/2026




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest. real or apparent, would be involved. Such a conflict would
arisc when:

e the individual. _

* any member of the individual’s family (or step-family), either by blood or marriage. which includes the
employee’s spouse. children. grandchildren. nephews, nieces. brothers. sisters. parents. grandparents. uncles.
and aunts,
the individual’s business partner.

® an organization which employs, or is about to employ, any of the above.

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively. dircctly or indirectly, of ten percent or more of any business
entity. or the receipt, singularly or collectively, of a salary, gratuity, or other compernsation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent contlict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L. in my capacity as 2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent. or perceived. known by me.
By signing this statement, I am indicating that [ have read and understand the WDB’s Code of Conduct as it applies to the

conditions described below. Each member of the Board. by signing prior to taking Board scat and then annually.

acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential contlicts of interests, real. apparent, or perceived, described as to their nature and conditions. may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest. please write
“none” in the spaces below.

Pleasc sign below as acknowledgement that you have read and reccived this Document entitled Code of Conduct - Conflict

of Interest - Confidentiality. even if' t is no potential conflict of interest listed.
Signature g:,:o/ﬁ/
s )

Printed Name _;‘5,"“1)01L p,\o/,‘) /.2,7 Date Z"‘/ 9 - 26




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

requires boar'd members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partuer.
an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting,

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

. - Digitally signed by Jerri Bowles
S Date: 2025 TT.T3 T0 957
Printed Name ~ -06'00" Date

Signature




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (V_VDB) as part of th;cse by-lgws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,
any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

» an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must () absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB

are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

. . SIGNATURE

I In my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri hereby
publ{cly_ decla}re and make known the following potential conflicts of interests, real, apparent, or perceived, knowri by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the

conditions described below. Each member of the Board, by signing pri i
prior to taking Board seat and th
acknowledges that they have read and understand the Code of Conduct and Confide H e anmll

ntiality Agreement.
The following potential conflicts of interests, real,
exist, I hereby attest that this is true as of
“none” in the spaces below.

Nowe

apparent, or perceived, described as to their nature and conditions, may
the date of my signature below. If there are no conflicts of interest, please write

xledgement th.at you have read and received this Document entitled
; €1e 15 1o potential conflict of interest listed.

Code of Conduct / Conflict

Date ﬂ.ﬂ/ 24 /;' Zl




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

* the individual,
¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the

employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

the individual’s business partner.
* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any owners ip singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, T am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowled

of Interest / Conﬁderjh'ﬁ,
Signature L.

Printed Name A Sia Lo\ng/ Date 02 » O 9 . 2 6

t you have read and received this Document entitled Code of Conduct / Conflict
en if there is ndgpotential conflict of interest lsted.




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires boaI.d members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts. -

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

e any member of the individual’s family (or step-family), either by blood or matriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE .
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“pone” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if Wno potential conflict of interest listed.

, Yvi/a
Ny ) e A/

Signature




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

—  The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

requires boar.d members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

the individual,

any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,

the individual’s business partner.
an organization which employs, or is about to employ, any of the above,

- has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the cornmittee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above usin g public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advcrtising the purchase in the manner directed
by the WDB’s procurement procedures. '

SIGNATURE .
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, T am indicating that T have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below. .

Please sign below as acknowledgemeni that you have read and received this Document entitled Code of Conduct / Conflict
- of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature ‘ \M !/( QJW :
: Printed Name . 6M o % (150’1’1 | Date Q/ 4 / 9\00'16




