WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The _Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires boar_d members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, [ am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature ;%:‘ /ﬁeﬂ.j

Printed Name S*{-QV\ g—@f// ' Date ‘32 //& /‘;"5




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

o the individual,

e any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

e an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendurm
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB?’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Nowe

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature % X W@%{J’\
Printed Name L( Sa ‘\/LCCD K Date F@b fb\ﬂ,\\\r/ l 3, &0& 5




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The _Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
Tequires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts of
terest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of contract or
su;contract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would arise"
when:
e the individual,
¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the employee’s
spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles, and aunts,
e the individual’s business partner.
an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other interest
is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business entity, or
the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum - -
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (i) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The meeting
chairperson will have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed by
the WDB’s procurement procedures. ‘
SIGNATURE

1, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby publicly
declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me. By signing
this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the conditions
described below. Each member of the Board, by signing prior to taking Board seat and then annually, acknowledges that they
have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write

“none™ in the spaces below.
None

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict of
Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature Mokt Crobtree

Matt Crabt
Printed Name | o0 -rabuee Dage | 10/28/2024
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract-or
subcontract supported by WDB funds if a conflict 6f interest, real or apparent, would be involved. Such a conflict would
arisc when:

+ theindividual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the

employee’s spouse, children, grandehildren, nephews, nicces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.
* an organization which employs, or is about to cmploy, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or mdirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board mecting during the discussion and
voting process in which their perceived reai or apparent conflict of interest could influence decision makin g, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the mecting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

" “Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB

are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as 2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that T have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by sigring prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may

exist, T hereby attest that this is true as of the date of my signarure below. If there are no conflicts of interest, please write

“none” jmythe spaces below.

ﬁ}t) ve. gt dli-Lsme

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Confidentiality, even if there is 1o potential conflict of interest listed.
Signature / ) @VL L-ZJ/&M '
Printed Name I/V?G /‘k 1‘7[?1/5‘1106’\ Date _. ﬂ /Z%// %




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the
- employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
¢ the individual’s business partner.
¢ an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, 1 am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may

exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

NONE.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Ccin<vf/</iential ity, even.if there is no potential conflict of interest listed.

Signature LJ 1J7(j/u V/L//l/(,c/
Printed Name KJE!&‘IL aY, bf LA/ e é Date 9’}/ (i { 5
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Flode of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires boar_d members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

the individual’s business partner.

an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any confract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as 2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, [ am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior fo taking Board seat and then anmually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, | hereby aftest that this is true as of the date of my signature below. If there are no conflicts of interest, please write

“none” in the spaces below. /l/m

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Configentiality, even if there is no potential conflict of interest listed.
Signature Z i

Printed Name S TEP# E/\/ (: R/)

g
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Date
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The pode of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
Tequires b9ard members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts of
miterest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB finds if a conflict of interest, real or apparent, would be involved. Such a conflict would arise
when:

e the individual,

e any member of the individual’s family (or step-family), either by blood or marriage, which includes the employee’s
spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles, and aunts,

¢ the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other interest
is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business entity, or
the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (if) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The meeting
chairperson will have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed by
the WDB’s procurement procedures. _
SIGNATURE _

L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby publicly
declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me. By signing
this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the conditions
described below. Each member of the Board, by signing prior to taking Board seat and then annually, acknowledges that they
have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

NSone

Please sign below as acknowledge
Interest / Confidentialify/ even if th

Signature

Z Z ’ :
// 7
Printed Name 5407‘% Sé\ /W Date /0/7/9?/

20




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The f:ode of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of 2 contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

s the individual,
any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, [ am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write

“none™ in the spaces below.. g {"6 C%V} v cv:-e-/ C@M 1/\_47?5 ! ’Y\e4 W HD W

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Con??ntiality, even if there is no potential conflict of interest listed.

I fe |
Printed Name QW 'L!/}\'WV{’M VZ}W Lo s Date Q// ) / 98315’.

Signature




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The pode of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires b?ard members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts of
interest prior to the awerding of fimds by contracts or subcontracts or addenda to conteacts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
su}l:contmct supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would arise
when:

the individual,

any meyuber of the individual’s family (or step-family), either by blood or marriage, which includes the employee’s

spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles, and aunts,

the individual’s business partoer.

« ap organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other interest
is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business entity, or
the receipt, singularly or colleciively, of a salary, gratuity, or other compensation or rermmeration.

‘WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision. making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The meeting
chairperson will have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public finds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed by
the WDB’s procurement proceduores.
SIGNATURE

I, in my capacity as 2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby publicly
declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me. By signing
this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the conditions
described below. Each member of the Board, by signing prior to taking Board seat and then annually, acknowledges that they
have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below. '

Lone,

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict of
Interest / Confidentiality, even if there is no potential conflict of interest listed.

Printed Name //ly;oﬁ\—u{ Fornkhesst Date /L{/ 13 lr a4
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

¢ the individual,

e any member of the individual's family (or step-family), either by blood or marriage, which includes the
employce’s spouse, children, grandchildren. nephews, nicces, brothers, sisters, parents, grandparents, uncles,
and aunts,

¢ the individual’s business partner.

e an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization sclected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indircctly, of ten percent or more of any business
entity, or the receipt, singularly or collectivelv, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real. apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) abscnt themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended™ purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, | am indicating that 1 have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perccived, described as to their nature and conditions, may
exist, [ hereby atiest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below,

Please sign below as acknowledgement that vou have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality? even i is ng potential conflict of interest listed.
e

Signature

Printed Name /5 /gg /af‘ 7~ Date &,?2,//02//0‘1052,5“




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,
any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missourd, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature  Zena L. 5@/4&3@

Printed Name _ Di@na L. Salazar Date _ 2/14/2025




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Waorkforce Development Board of Southeast Missour (WDB) as part of these by-laws
Tequires board members and employees to publicly declare and make known 1o the WDRB Chairperson all potential conflicts of
Interest prior to the avarding of funds by contracts or subcontracts or addenda to coniracts or subcontracts.

No individual subject to this policy in a decisiop-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of Interest, real or apparent, would be involved. Such a conflict would arise
when:
= the individual,
° anymember of the individual’s family (or step-family), either by blood or marriage, which includes the employee’s
spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uneles, and Zmmis,
the individual’s business partuer.
* an organization which employs, oris about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other interest
is defined as “eny ownership singulatly or collectively, directly or indirectly, of ten percent or more of amy business estity, or
the receipt, singularly or collectively, of a salary, gratuity, or other compensation Or remmuneration. .

‘WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subconiract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting Guring the discassion 2nd
Vvoting process in which their perceived real or apparent conflict of interest could influence decision making, and (1) 2bstzin
1rom voting on any and all such issues. All such absences and abstentions will be noted In the meeting mimmes. The mesting
chairperson will bave the right and responsibility to require such merabers to absent themselves from the meeting.

“Vended™ purchases Som those governed by this policy as defined above using public funds administered through the WDB
zre discorraged. Such purchases may be made, but only after competitively advestising the purchese fn the mammer dizeced by
the WDB’s procurcment procedures.
SIGNATURE

L in my capacity 2s 2 WDB member or employee of the Workforce Development Beard of Somheast Missord, hereby publichy
declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me. By sigming
this statemen:, T am indieating that I have read and understand the WDB’s Code of Conduct as i applies o the conditions
described below. Each member of the Board, by signing prior to taking Board seat and then anmeally, acknowledges that they
have rezd 2nd understand fiue Code of Conduct and Confidentiality Agreement,

The following poiential conflicts of interests, real, apparent, or perceived, described as 1o their nzhre and condifions, may
exist, I hereby attest thet this is trpe as of the dzte of my signature below. If there are no confficts of interest, please wrize
“none”™ i the spaces below.

Please sign below as acknowledpement thet you have read and received this Docoment entitled Code of Condnet 7 Conflict of
Interest / Confidentiality, even if there is no potentizl conflict of interest listed.

Signatre ___i }\IJUL AL p o~
Printed Name }&\(\Q\J‘p\[f \[:\\ \Kﬁ{\ Date o) — ) (o= "\




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF IN TEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts

of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the sélection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

¢ an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

- SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement. :

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Conﬁdenﬁaliyx wm conflict of interest listed.
Signature ' — RSB

Printed Name //%//éz: / 264& Date 02/ 3/25




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Qode of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by;laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts of
mterest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No ndividual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would arise
when:

e the individual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the employee’s
spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles, and aunts,

s the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other interest
is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business entity, or
the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The meeting
chairperson will have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed by
the WDB’s procurement procedures.
SIGNATURE

L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby publicly
declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me. By signing
this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the conditions
described below. Each member of the Board, by signing prior to taking Board seat and then annually, acknowledges that they
have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived; described as to their nature and conditions, may
exist, T hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write

“none” in the spaces below.
none

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict of
Interest / Conﬁdentializ, even 1f there is no potential conflict of interest listed.

Signature

Krystal McLane 01/13/2025

Printed Name Date

20




WORKFORCE DEVELOPMENT BOXRD of SOUTHE T MISSDL R
MEMBER AND EMPLOYEF POTENTIAL CONFLICT OF INTEREST DINCLONURE
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI

MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE
~N

~_ The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of thfbse by—la}ws
- requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracis.

No individual subject to this policy in a decision-making capacity may participate i the selection or award of a cc_)ntract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would b}e involved. Such a coaflict would
arise when: g ’ )

the individuaj, -
any member of the individual’s family (or step-family), either by blood or marriage, which includes the

7 employee’s spouse, children, grandchildren, nepbews, nieces, brothers, sisters, parents, grandparents, uncles,
and aumts,
o the individual’s business partner. : J

° an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the recelpt, singularly or collectively, of a salary, gratuity, or other compensation Or Temuneraton.

'WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (1) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to Tequire such members to absent themselves from the meeting.

“Vended” purchases from those govemed by this policy as defined above nsing public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures. :

_ ' SIGNATURE .

L in my capacity as.a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may

exist, T hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below. —~

77

\

- )

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if T}v%?e 1s no notential conflict of interest listed.

_ Signature %f&é» C /g//éﬁx

Printed Name J%.QK@A . A./é/;;[ pae __ 5P/




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
: requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

e the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting,

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, [ hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature %bu/(\ SJ/\EP)CO\-Q)‘\
Printed Name %Jﬁ‘o\c?/ Snider Date 09//3/ F08 &




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
req'uires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

* any member of the individual's family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or morc of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Confidentiality) even if there is no potential conflict of interest listed.
Sign(a,tu; WA CLLry, /JM

Printed Name ZA'IL/Z!.C’J’-& /"/:'/\//\//5// Date l0//3/202¢}(_




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPMLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE
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WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE w
The C ode of Conduct adopted by the Work force Development Board of Southeast Missouri {(WDB)
requires board members and employees to publicly declare and make know
of interest prior to the awarding of funds by contracts or subcont

as part of these by-laws
n to the WDB Chairperson all potential conflicts
racts or addenda to contracts or subcontracts,

No individual subject to this policy in a decision-making capacity may participate in

subcontract supported by WDB funds if a conflict of interest, real or apparent, woul
arise when:

the selection or award of a contract or
d be involved. Such a conflict would

o the individual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the

cmployce’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, unclcs,
and aunts,

* the individual’s business partner.
° an organization which cmploys, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchascs from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurcment procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southcast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annualily,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, pleasc write
“none™ in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Intercst / Confidentiality, even if there is no potential conflict of interest listed.

/
Signature #Zﬁ//—’ /7
. =

Printed Name ___ Tppatban Brpcie  ( Lowley o Date _ S-4-2%




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

s the individual,

¢ any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

¢ the individual’s business partner.

e an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended™ purchases from those govemned by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Scutheast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none™ in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitied Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

Signature !' 3@1 QJ\‘L Q) mm)\g—'
Printed Name \) O\ PﬁQ/ MOQY\QJ Date 5 j m/ (@Q‘\‘L




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potentia] conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,

e any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

® an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Confidentiality, even if there is no potential conflict of interest listed.

. . Digitally signed by Jerri Bowles
Signature )

T 1
Printed Name -06'00 Date




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The g_‘,ode of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
Tequires boar_d members and _employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts. '

No individual subject to this policyina decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

¢ the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

* the individual’s business partner.

® an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures. :

SIGNATURE
L, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. FEach member of the Board, by signing prior to taking Board seat and then anmually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

y]

A

Please sign below knowledgement that you have read and received this Document entitled Code of Conduct / Conflict
of Interest / Co: iality, evenjre is no potential conflict of interest listed.
sV
&
Printed Name Pavsse a/’W Date A2/ Wtns

Signature

A4




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts,

No individual subject to this policy ina decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

s the individual,

* any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,
the individual’s business partner.

® an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
mesting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above usin g public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDR’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then ammually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of Interest, please write
“none” in the spaces below.

t you haveread and received this Document entitled Code of Conduct / Conflict
otefitizl conflict of interest listed.

Please sign below as acknowle
of Interest / Conﬁﬁti i
Signature

Printed Name

. m e S11[3S




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws
requires board members and employees to publicly declare and make known to the WDB Chairperson all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or
subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

¢ the individual,

e any member of the individual’s family (or step-family), either by blood or marriage, which includes the
employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

¢ the individual’s business partner.

* an organization which employs, or is about to employ, any of the above,

has a material financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as 2 WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions, may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of interest, please write
“none” in the spaces below.

Please sign below as acknowledgement that you have read and received this Document entitled Code of Conduct / Conflict

of Interest / Confide tt;lfit’yleve ) if there is y&enﬁal conflict of interest listed.
, 7 = N7/ /Y
Signature » /2//7//—\@ &///////

Lz e &
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Printed Name V/'ﬂ/ C %% (o ///// Z & Date %//// Zy




WORKFORCE DEVELOPMENT BOARD of SOUTHEAST MISSOURI
MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE

The Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by-laws

requires board members and employees to publicly declare and make known to the WDB Chai D i i
. _ - person all potential conflicts
of interest prior to the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.

No individual subject to this policy in a decision-making capacity may participate in the selection or award of a contract or

subcontract supported by WDB funds if a conflict of interest, real or apparent, would be involved. Such a conflict would
arise when:

e the individual,
® any member of the individual’s family (or step-family), either by blood or marriage, which includes the

employee’s spouse, children, grandchildren, nephews, nieces, brothers, sisters, parents, grandparents, uncles,
and aunts,

* the individual’s business partner.
® an organization which employs, or is about to employ, any of the above,

has a materja] financial or other interest in the firm or organization selected for the award. A material financial or other
interest is defined as “any ownership singularly or collectively, directly or indirectly, of ten percent or more of any business
entity, or the receipt, singularly or collectively, of a salary, gratuity, or other compensation or remuneration.

WDB members having a potential real, apparent, or perceived conflict of interest in any contract or subcontract or addendum
awarded by the WDB must (i) absent themselves physically from the committee or board meeting during the discussion and
voting process in which their perceived real or apparent conflict of interest could influence decision making, and (ii) abstain
from voting on any and all such issues. All such absences and abstentions will be noted in the meeting minutes. The
meeting chairperson shall have the right and responsibility to require such members to absent themselves from the meeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the WDB
are discouraged. Such purchases may be made, but only after competitively advertising the purchase in the manner directed
by the WDB’s procurement procedures.

SIGNATURE
I, in my capacity as a WDB member or employee of the Workforce Development Board of Southeast Missouri, hereby
publicly declare and make known the following potential conflicts of interests, real, apparent, or perceived, known by me.
By signing this statement, I am indicating that I have read and understand the WDB’s Code of Conduct as it applies to the
conditions described below. Each member of the Board, by signing prior to taking Board seat and then annually,
acknowledges that they have read and understand the Code of Conduct and Confidentiality Agreement.

The following potential conflicts of interests, real, apparent, or perceived, described as to their nature and conditions; may
exist, I hereby attest that this is true as of the date of my signature below. If there are no conflicts of Interest, please write
“none” in the spaces below.

of Interest / Confidenti ven if there is g potential conflict of interest listed.

Signature d’wj -
Printed Name @/f' TIJ(/I | Re TN h Date &*/ /) / 0

’

Please sign below as ac!q(o 1Iedgement that ;Zélljave read and received this Document entitled Code of Conduct / Conflict
li




WORKFORCE DEVELOPMENT BOARD ot SOUTHEAST MISSQURJ

MEMBER AND EMPLOYEE POTENTIAL CONFLICT OF INTEREST DISCLOSURE
“he Code of Conduct adopted by the Workforce Development Board of Southeast Missouri (WDB) as part of these by -jayws
feqeares board members and empioyces (o publiciy declare and make known to the WDRB Chatrperson all potentiai conilicis
alnierest prior 1o the awarding of funds by contracts or subcontracts or addenda to contracts or subcontracts.
No mdividual subject 1o this policv ina decision-making capacity may pariicipate in the selection or award of @ contruc: o
subcontract supported by WDB funds i s conflict of interest, real or apparent. would oc involved. Such

Cacowhien;

a contiict would

¢ the mdividual,

e any member of the individual’s family ¢or step-family). cither by blood or marriage. which inciudes the
emplovee’s spouse, children, grandchiidren, nepihews. nisces. brothers, sisters, parents. grandparents. uncies.
and aunis,

= the mndividuai's business pariner

® an orZamzation which employs, or is about to employ. any of the above.

has a material financial or other interest in the lirm or organization selected for the award. A material financial or ator
interest is defined as “any ownership singularly or coilectively, directly or indirectly, ol ten percent or more ollany business
entity. or the reecipr, singularly or collectively, of a salary. gratuity, or uther compensation or remuneration.

WDB members having a potentiai real, apparent, or perceived conflict of interest Inany contract or subcontract or addcndusm
awarded by the WDB must (i) absent themselves physically from the committee or board mecting during the discussion and
voting process in which their pereeived real or apparent conflict of interest could influence decision making, and (i1j abstai
from voting on any and all such issues. All such absences and abstentions wili be noted in the meeting minates. Ve
mectine chairperson shall have the right and responsibility Lo require such members 10 absent themseives from the nmeeting.

“Vended” purchases from those governed by this policy as defined above using public funds administered through the Wik
are discouraged. Such purchases may be made, but only aller competitively advertising the purchase in the manner dirceied
by the WDB's procurement procedures.

SIGNATURE
LYy capacity as @ WDB member or employee of the Workforee Development Board of Southeast Missouri. hereby
publicly declare and make known the following potential conflicts of interests. real. apparent, or perceived, known by ine.
\ signing this statement. T am indicating that | have read and understand the WDEB’s Code of Conduct as it applies to the
conditions deseribed below.  Tach member of the Board, by signing prior to taking Board scat and then annually.
acknowledaes that they have read and undersiand the Code of Conduct and Confidentiality Agreement.

“wobowing potential conflicts of interests. real. apparent, or pereeived. described as 1o their nawre and conditions, may
st | ereby attest that this is true as of the date of my signature below. I there are no conflicrs of interest, please wing
“none” m the spaces below.

Meaie

Please sign below as acknowicdgement that you have read and received this Document entiticd Code of Conduct © Conflict
of Interest - Confidentiality, even if there is no potential conflict of interest listed.

f'-:&;ﬁ’li)’lt”‘b‘ ( W W%\
Printed Name SWM {,()[-180')4 Darte ;5/!1 /.16’




